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Factors Impacting Labor Force Participation
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- U.S. Labor Force Participation (age 55 +) LABOR

The primary reasons for continued, lower participation among the population age 55 and over
are lower participation due to concerns about getting or spreading the coronavirus and
retirement. The decrease in participation has been greater and persisted longer among.

Nationally, the labor force participation rate remains 4.5 percent lower among the population age
55 or older compared to before the pandemic.

Retirement occurring during the pandemic could account for 2.4 million of the 4.2 million people
who left the labor force nationally (from the beginning of the pandemic to the second quarter of
2021)

These retirement decisions may not be permanent, may have been hastened by public health or
economic circumstances. Improvements in public health may encourage some to re-enter the
workforce.


https://research.stlouisfed.org/publications/economic-synopses/2021/10/15/the-covid-retirement-boom

MAINE
- Implications for Maine LABOR

If the same is true in Maine (57 percent of reduction in the labor force explained by retirement)
then 12,500 of the 22,000 people who left Maine’s labor force have left due to retirement.

This trend may be more pronounced in Maine which has a higher share of population over age
55 (37 percent) relative to the nation (30 percent)

Perhaps 15,000 or more of the 22,000 no longer in Maine’s labor force labor force today are out
of the labor force due to retirement.
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